Based on the Law on Associations ( Official Gazette RS no. 51/2009 and 44/2018), and based on the Statute 13 of the Association for Sexual and Reproductive Health of Serbia, adopted on 16 September 2010 at the session of Assembly of the Youth Information Centre of Yugoslavia, as amended on 05.08.2015. and 14.12.2015, Serbian  Association for Sexual and Reproductive Health at the session of Assembly held on 8.12.2020. adopted the following decision on amending and supplementing the Statute. The amended statute reads:
S T A T U T E 
of

SEXUAL AND REPRODUCTIVE HEALTH AND RIGHTS ASSOCIATION OF SERBIA

ARTICLE 1: ORGANISATION

1.1 Serbian Association for Sexual and Reproductive Health (further in the text: Association) is nonprofit, nongovernmental organisation, established to increase awareness of young people about health issues
Full name of the Association is: Asocijacija za seksualno i reproduktivno zdravlje Srbije. 

Full name of the Association in international domain is: Sexual and Reproductive Health and Rights Association of Serbia.

Short name of the Association is: IPPF Serbia( IPPF member)
1.2 Seat offices of the Association are placed in Belgrade. 

Association performs its activities on the territory of the Republic of Serbia. 

Association can have regional units for the territories of autonomous regions, cities and municipalities. 

1.3 Association is a full legal body with the rights, obligations and responsibilities as described by the Law and this Statute. 

Association has round shaped stamp where in the outer part the name is written “ Asocijacija za seksualno i reproduktivno zdravlje Srbije. ”In the middle of the stamp there is a name “ SRH Serbia" and below  SRH Serbia is written IPPF member.

Association has registry stamp of rectangle shape where the name and the seat ofice of the Center is placed and a place for number and date is set. 

1.4 Work of the Association is public.

Publicity of the Association's s work is performed by public character of the sesions, committees and other organs of the Center, publishing information about the Association's work and other means of public information using.

Committees, groups and other organs of the Association may exclude or limit the publicity of the Association 's work, when considering the documents or data of private or confidential nature. 

The member of the Association giving data and information regarding the work of the Association is responsible for their accuracy. 

1.5
Given the decision of General Assembly, the Association may join domestic or international organisations and Centers, according to the Law. 

1.6.  Association may not display any person to discrimination on any grounds, it being race, religion, ethic origin, political beliefs, gender, sex, sexual orientation, social status, age, creed, disability and health status when it comes to: 

a)Accepting the members

b)Providing information and services

c)Recruitment of new emplyoees

d)In any other aspect of the Association's work 

1.7 
Association works as nonprofit organisation 

Association must not be controlled by commercial interests. 

Revenues by the Association and its asset is used explicitly for promotion of the goals of the Association set by Article 2 of this Satute. 

Members of the Association are not allowed to gain personal material benefits by virtue of that state or gain in any other way based on this Statute whether it is during the Association 's existance or after extinguishing the same. 

Revenues of the Association and its asset cannot be transfered, directly or indirectly, as a  loan, dividend, bonus or gain to any member of the Association nor employees. 

1.8
In achieving its goals Association independently creates its internal organisation and work, brings and realises the development plans and programs, organises programs and other activities and achieves the goals and tasks set by the Association plans. 

ARTICLE 2: AIMS AND GOALS

2.1
Association , under the belief that the knowledge on sexual and reproductive health as well as providing wide range of services given this area presents the basic human right as well as that the population balance in the world and its natural resources and productivity is necessary for human happyness, prosperity and peace in accordance with the Constitution and Law has the following aims: 

a)  Increasing the awareness of young people about health issues

b) To promote basic human rights of all the women and men and young people so that they would have free choice and quality information in regards to their sexuality and reproductive health and to promote the implementation of these rights 

c) To seek the ways to meet this need to those who are in need, the poor and young people, by giving information and services regarding sexual and reproductive health; 

d) To ease up the access, whether by direct provision or referral to information regarding sexual and reproductive health, education and services, regardless to age, sex, gender, maritual status, economic possibilities, ethnical background, political or religious views, disability, sexual orientation or other factors because of which one could be discriminated; 

d) to make sure that the services offered by the  Association or other organization are given in a non-coercive manner, without the use of incentives or disincentives of any kind, as well as that none of the services are conditioned by accepting another service; 

e) to fully cooperate with governmental, nongovernmental and international organizations and institutions in acomplishing its goals regarding sexual and reproductive health. 
f)  to promote and protect human rights and gender equality and to eliminate stigma and discrimination
g) creation of  educational programs for youth education in the field of reproductive health, human rights and gender equality
Any information or service provided by the organisation shall be strictly on the bases of volontary acceptance and informed choice with no coercion.
2.2. The ASSOCIATION will not enter into contractual or partnership relations with donors and other entities that formally or de facto advocate for goals contrary to the goals of the ASSOCIATION, or if such a relationship would be contrary to the goals and policies of the ASSOCIATION and IPPF.
2.3. In order to fulfill its goals, the Association can form a company, institution, agency or any other form of organization regulated by the law, whether in the country or abroad, on its own or with other natural and legal persons.

2.4. The Association can run broadcasting and publishing activities in accordance with the Law.

ARTICLE 3: ADDITIONAL AUTHORIZATIONS

3.1
Association can, in the interest of accomplishing its goals:

a) accept gifts, donations and dotations, subventions, compensations and other benefits, and, in accordance with the goals stated in the Article 2 of this Statute, provide all kinds of services for which is authorized by the Law;

b) handle the money and secure paying or realization of any contract on any purpose approved by the authorized organ of the Association;

c) turn to the public, advertise and perform other activities permitted by the Law that could upgrade the work or the existance of the Association, or make its work and goals popular;

d) perform humanitarian works, which the Association can perform in accordance with the Law in order to accomplish its goals;

e) employ persons according to the needs of the Association; 

f) commit all the activities permitted by the Law that are necessary for acomplishing the goals of the Association.

3.2
The Association can gain assets from carrying out certain activities when this is permitted by the Law that regulates the activity.

ARTICLE 4: MEMBERSHIP

4.1
Eligibility, Rights and Duties

4.1.1
A member of the Association can be any resident of Republic of Serbia, regardless the origin, residence, social status, nationality or any other personal data if he/she is more than 16 years old and is in interested in activities of the Association. Any person or institution is eligible for membership provided that the submitted application form is approved.

4.1.2 
The members of the Association have the right, obligation and privilege:

· to participate in the work of the Association
· to observe the Statute, to elect and be elected for the organs of the Association.
· to conduct the decisions of the organs of the Association
· to maintain and develop the Association ’s reputation
· to participate equally in the achievement of goals and responsibility
· to actively pursuing these goals and to regularly pay the membership fee. 
Listen
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4.1.3
Members shall retain these rights, duties and privileges so long as they obey the rights and obligations set by the adopted Statute and internal acts of organization.

4.1.4
Members shall continue to be members until they die or resign or until they are removed or suspended, unless the General Assembly rules otherwise.
4.2
Corporate Members

As used in this constitution, the term 'corporate' shall include corporation, institution, organization, Association, group or partnership. Each corporate member shall give notice in writing to the Honorary Secretary from time to time, of the name and address of the person who has been designated to represent it at meetings. Corporate membership shall be based on observation status, with no voting rights.
4.3
Voting Eligibility of Members

4.3.1   Every member of the Association shall have one vote provided always that:

(a) Membership has been held for at least three months. 
(b) where applicable, that the membership fee has been paid by the time of voting;
4.3.2  
The following members shall not have the right to vote:

(a)
Members who are employees of the Association;

          (b)
Members co-opted (as defined under Article 7.6 of this Statute)  to serve on Association's  committees and other bodies at national or branch level.

(c) 
Corporate members
4.3.3
The following members shall not be permitted to vote on matters relating to goods, services, and materials used by or supplied to the Association:

(a) those who commercially manufacture, promote, sell, supply or distribute any goods, services or materials used in the provision of sexual and reproductive health information and services;

(b) those who are employed directly or indirectly in the commercial manufacture, promotion, sale, supply or distribution of any goods, services or materials used in the provision of sexual and reproductive health information and services;

(c) those who have any financial or commercial interest in supplying the Association with goods, services or materials;

(d)
Those who have any financial or commercial interest in buying goods, services or materials from the. Association
These provisions expand to include the spouses or relatives of the abovementioned categories.

4.4
Conflicts of Interests

4.4.1
No individual member shall use his or her position with the Association to further the manufacture, distribution, promotion, or sale of any materials, products or services in which that person has either a direct or indirect financial interest.

4.4.2
No member shall accept any gift or payment from a provider, or potential provider, of goods or services to the Association 
4.4.3 A member elected to a certain body of the Association must present his/her interests that could lead to a conflict of interests while performing duties as a member of that body. The interests considered relevant and material are those regarding:

4.4.3.1 the position of director, including the non-executive position which the member would perform in a private company;

4.4.3.2 ownership or partial ownership in a private company, business or consulting agency which supplies the Association with goods and services or intents to cooperate with the Association;

4.4.3.3 ownership of majority of shares in an organization that supplies the Association with goods and services or intents to do so;

4.4.3.4 leading position in an nongovernmental organization in the sector of health, social care or sexual and reproductive health; and

4.4.3.5 ownership or partial ownership of land or object being used or highly likely to be used by the Association  

The interest that has to be presented will involve any of previously stated where husband/wife or a close relative (till fourth degree of blood relation) has interests.

Tthese interests will be evidented in the registry. Every member of the Executive Board must sign the declaration of conflict of interests on a yearly basis and this can be used for arranging the registry to review the interests collected or given up by the members during the work period.  

4.4.4 The appointment of spouses and relatives (grandparents and parents, 
bothers and sisters, sons and daughters, grandchildren and in-laws) of 
honorary officers and members of the national or branch governing bodies 
and senior staff to any position within the organization or to consultancies 
is prohibited.
4.5. Members can pay the membership fee by paying the amount of the membership fee to the account of the ASSOCIATION, or by voluntarily performing the tasks that the ASSOCIATION needs.

The amount of the membership fee and the number of hours of volunteer work that replaces it are determined by the Assembly.
4.6
Payment to Members

4.6.1
Other than reimbursement of expenses incurred in the performance of the Association's business, members volunteering their services to the Association shall not receive any payment for those services except to the extent allowed by agreement with IPPF
. 

4.6.2  No individual volunteer member shall be granted a loan from the funds of the Association .
4.6.3
The Association staff as well as other persons employed by the Association have the right of allowance for their work.

The Association can engage necessary personnel based on the work contract, contract commission services, author's work contract and other legal grounds.

4.6.4
For performing professional, administrative and additional activities the Association can form professional service.

4.6.5 The Association can trust appropriate professional istitutions and organizations with outsourcing of certain activities.

4.7
Register of Members

4.7.1
The Association shall keep a register of its members in each membership category and in such details as the General Assembly shall decide from time to time, by adopted Statute and internal acts of organization.

4.7.2. The Association will run its registry of the members. The register must contain
4.7.2.1.The name of the member, his/her adress (phone and fax number and e-mail adress where possible) 
4.7.2.2. Starting date the membership
4.7.2.3. Membership category
4.7.2.4. The amount of membership fee paid for every year; and

4.7.2.5. Date of paying the membership fee

4.7.3
Registry of members must be updated at least on annual basis


4.8
Suspension and Expulsion

4.8.1
The Association may suspend for a period of time or expel any member for conduct that could be in any way harmful to the Association, provided always that:

          4.8.1.1 The motion to suspend or expel is carried by a vote of at least a two-thirds majority of the members present and entitled to vote; and

          4.8.1.2 The member is notified of the proposed action and is given an    opportunity to participate as well as right to be heard at the meeting of the General Assembly before the proposal is put to the vote.
Management in the organization

ARTICLE 5: THE ANNUAL GENERAL ASSEMBLY  

5.1
The Annual General Assembly is a control body of the Association and it has total authorization to adopt measures which are considered necessary in order to acomplish goals and objectives of the Association, in accordance with the Law and this Statute

5.2.The regular session of the Assembly is held at least once a calendar year.
5.3. An extraordinary session of the Assembly must be convened if the request for its convening, in writing, is submitted by one third of the members of the ASSOCIATION. An extraordinary session of the Assembly must be held no later than 30 days from the day of submitting the request for its convening.
5.4 The manner of convening the Assembly, as well as the manner of work and decision-making shall be regulated in more detail by the Rules of Procedure of the Assembly.
5.5
The Annual General Assembly considers, reviews the coments and recommendations of the Executive Board and approves:

a) operative policy

b) audited accounts

c) amendments to the Statute; and

d) specifies the criteria for the membership together with individual membership fee, as well as every proposed change of such

5.6
The Annual General Assembly is authorized to:

a)
Review the reports of the Managament Board and other organs of the Association formed in accordance to this Statute and approves the annual work plan.

b)
Receive, consider, and when found appropriate, approve the annual report of the Executive Director about the accomplished and planned activities of the Association.

c) elects and dismisses members of the Management Board
d)
Elect from its membership with the right to vote the honorary officers of the Association and members of the Managament Board.

e)
Decide on authorizations and the rights delegated to the Managament Board and determine obligations and  structure of the same.

f) Form permanent, special and other committees, subcommittees or work groups when found appropriate; decide on their structure, functioning and procedure of nomination for the election or appointing such committees and work groups.

g) determines the amount and manner of payment of membership fees;
h) considers, and, if appropriate, approves the formation of local units in accordance with the law and the Statute.
5.7 
The President of the Association is the Chairman of the Annual General Assembly, but in case the President doesn't arrive 30 minutes from the time scheduled for the session, the place of the Chairman will be taken by the Vicepresident.

The Annual General Assembly will choose a person from its membership that will take the place of the Chairman in following cases

a) in absence of both President and Vicepresident;

b) on the demand of the President;  

c) during the election of President

5.8
Registry of members must be put to insight throughout the duration of the Annual General Assembly. 

5.9    The honorary secretary will ensure that the record is kept of all the persons participating the Annual General Assembly.

5.10 Decisions made at the session of the Assembly will be final even when:

a) the notice of the meeting was not accidentally sent to any of the members of the ASSOCIATION; or

b) in the event that due to circumstances beyond the control of the ASSOCIATION, such notification is delayed to the member or he never receives it.
5.11
A member with the right to vote may authorize another member with the same right to represent him with authorization. The authorization must be in written form, containing the date and signature of the authorizator, and is given
a) with the presence of the Honorary Secratary, who certifies it with the Association's stamp or his/her signature; or

b) at the notary in the legally prescribed certification procedure.
The member who gave the authorization can withdraw it at any time. 
The authorized representative must obey all further conditions determined by the inner regulations of the Association.
Every member has the right to receive only one proxy, the right to vote on behalf of one other member who can not attend the meeting in person.
5.12 The quorum for Annual General Assembly is reached when 15 members
with the right to vote are present.
5.13
A decision of the Annual General Assembly is adopted by voting of the majority of the present members with a right to vote, if the quorum is present any time of the voting, unless if it is a decision which requires a different type of majority in accordance with the Law or this Statute.

5.14
Every member has a right to one vote, but in case the voting is tied, the vote of the Chairman is decisive.

5.15 The Chairman is obliged to postpone the session of the Assembly in case of lack of quorum. At the adjourned session of the Assembly, only those items that have not been completed at the Assembly that has been canceled and can only be decided can be considered. Members who were not present at the time of the adjournment will be notified in writing of the adjournment no later than seven days before the adjourned session of the Assembly.
ARTICLE 6: MANAGAMENT BOARD  

6.1 The Managament Board develops the guidelines and policies of the ASSOCIATION and submits them to the Assembly for consideration.
6.2 The Managament Board shall consider and, if appropriate, propose to the Assembly for approval work plans and budgets, strategies, and an annual report;
6.3 The Managament Board receives and considers reports on existing, special and other committees of the ASSOCIATION on an annual basis, as well as other reports and proposals for activities proposed by the Executive Director, and where appropriate, proposes that they be considered at the regular Assembly.
6.4 The Managament Board is obliged to:

a) elect representatives of the ASSOCIATION in international and other organizations and their meetings
b) monitor and review the implementation of the approved annual work program of the budget, and, if appropriate, approve changes thereto;
c) raises funds for the ASSOCIATION;
g) elects and dismisses the Executive Director, and conducts an annual evaluation of the work of the Executive Director;

d) review and approve the reports of the Executive Director;
f) be available to the Executive Director for consultation;

e) considers applications for membership in the ASSOCIATION, if they are rejected by the Executive Director;

e) initiate and develop a policy to be considered by the Assembly;

h) review and report to the Assembly on changes in the approved policy, plans, work program of the budget;
6.5. The Managament Board has five members, of which at least three must be women, and one must be a representative of young members of the ASSOCIATION under the age of 25 at the time of election for the current term.

The members of the Management Board elect the President from among themselves, who chairs and acts before the Management Board
The President of the Managament Board is the President of the ASSOCIATION.

If the members of the Managament Board cannot elect the President from among themselves, the interim President will be the youngest among them until the next session of the Assembly, at which the President will be elected.

The members of the Managament Board elect one or more Vice-Presidents from among themselves.

Withdrawal from the Managament Board of one member will not change the mandate of the other members.

The Executive Director participates in the meetings of the Managament Board, but does not have the right to vote.
6.6.The members of the Management Board are elected at the Assembly by the votes of the majority of members who have the right to vote. Each elected member of the Management Board shall serve for two years, and shall continue to serve until the end of the election of new members of the Management Board at the next Assembly, except in the event of death, resignation or dismissal. Members of the Management Board may be re-elected for a maximum of three consecutive terms. As they are elected for a maximum of three consecutive terms, the members of the Board of Directors must leave the Board and may run again after two years. A member must not be allowed to avoid the expiration of the term by shortening his term of office by one year from the maximum number of consecutive years, and then re-running for office after one year. Upon completion of the service of twelve years, a member of the Management Board is obliged to resign and has no right to re-run for the Management Board.
6.7.A member of the Management Board may resign at any time by giving written notice to the Management Board. The resignation becomes final upon receipt, unless the member states otherwise. The resignation takes effect regardless of whether it is accepted or not.
6.8 If there is a vacancy in the Board of Directors, they may be filled by a unanimous decision of the remaining members of the Managament Board. Members of the Management Board elected in this way, the so-called co-opted members, may be in office only until the next Assembly when the Assembly elects persons to fill the vacancies on the Managament Board.
6.9 A member of the Board of Directors may not receive any remuneration in the name of his membership in the Managament Board.
A member of the Managament Board may not be employed by the ASSOCIATION or otherwise engaged for remuneration during the term of office as well as six months after its expiration.
6.10 A member of the Management Board shall be removed from office if:

a) performs profitable activities under the auspices of the ASSOCIATION;

6) ceases to be a member of the ASSOCIATION;

c) is directly or indirectly interested in concluding any contract with the ASSOCIATION and does not state the nature of its interests as required by the Statute and other acts of the ASSOCIATION; or

d) does not attend two consecutive meetings of the Management Board without justification.
6.11 The Managament Board meets at least four times a year.

Additional meetings may be held at the request of the President of the Management Board or at the written request of three members of the Management Board.
6.12 The President shall chair the meetings of the Managament Board, but may also appoint another member of the Managament Board to chair any meeting at which he is absent.

If the President is absent and has not appointed a person to chair the session, the members of the Management Board present at the meeting shall elect a person to chair the session.

The quorum for conducting activities at the session of the Management Board is the presence of three members.
6.13 A majority of the members of the Managament Board present at a meeting, whether or not a quorum is present, may adjourn the meeting to another time and place. If there is no quorum 30 minutes after the official start of the adjourned session, the present members will be considered a quorum.

The only issues that can be considered or discussed at the adjourned session will be those whose discussion did not end at the adjourned session.
6.14 The Managament Board makes decisions by voting of the majority of members present if a quorum is present at the time of voting, unless the decision is such that its voting requires a different decision according to the law or the Statute.
If the vote is a tie, the President's vote is decisive.
6.15 Any decision of the Managament Board may be made without a meeting if all members accept the decision and approve such a decision in writing, which is recorded in the minutes.

6.16 Notification of the time, date, place and purpose of each meeting of the Managament Board is sent by the President by sending mail or e-mail to each member of the Managament Board no later than 5 days before the scheduled meeting.
ARTICLE 7 : STANDING COMMITTEES AND OTHER BODIES 
7.1
The Annual General Assembly can form permanent, special and other 
committees according to the demands of the Association's activities.

7.2
The Annual General Assembly will delegate the authorizations to the 
permanent committees and other bodies.

7.3
Any permanent committee authorized by the Annual General Assembly to 
perform activities and tasks of the Annual General Assembly must have at 
least one member of the Executive Board in its structure.

7.4
Unless differently stated in this Statute or in the inner regulations of the 
Association, every permanent committee or other body will decide on its 
regulations and procedures and the election of the Chairman of its bodies.

7.5
Unless differently regulated by the Annual General Assembly, the 
members of permanent committees and other bodies formed in acordance 
with this Statute, are elected or appointed at the Annual General Assembly 
and have two-year mandates, with appropriate application of Article 6 
Paragraph 6 of this Statute.

7.6
Quorum for adopting decisions of permanent committees and other group 
bodies is the majority of their members.

7.7
Every permanent committee or other body must keep a record of its 
sessions and report about it, in accordance with the directives of the 
Executive Board.

ARTICLE 8 EXECUTIVE DIRECTOR 
8.1 The Executive Director shall execute and operationally implement the plans and programs adopted by the Assembly and the Board of Directors, and shall report regularly to them on all matters within its scope of work.
8.2 The Executive Director represents the ASSOCIATION and as a representative is entered in the register with the competent state authority.
8.3 The Executive Director shall perform the following tasks:


a) manages the operational affairs of the ASSOCIATION on a daily basis;

b) concludes and terminates employment contracts, copyright contracts, work contracts, contracts for temporary and occasional jobs, all according to the needs of the ASSOCIATION and in accordance with the law;

c) concludes and terminates contracts on lease of business premises for the needs of the ASSOCIATION, and decides on changing the address of the ASSOCIATION;

g) manages employees and persons engaged on the basis of copyright agreements, work contracts, contracts on temporary and occasional jobs or in any other lawful manner, schedules jobs and coordinates their work;

d) manages the activities of the ASSOCIATION according to the approved plan and budget and its policy in accordance with the decisions of the Assembly;

f) appoint other staff when necessary for the functioning of the ASSOCIATION;

e) supervises, improves and checks the working conditions of the employees of the ASSOCIATION, as well as financial regulations and other procedures;

h) presents projects to donors;

i) adopts internal acts and procedures necessary for the operational functioning of the ASSOCIATION.
8.4 The Executive Director is directly responsible for his work to the Board of Directors.
ARTICLE 9: VALIDITY OF DECISIONS
9.1 Any decision made at any meeting of the ASSOCIATION shall be considered invalid if the existence of an irregularity is subsequently established in connection with the appointment, election or qualification of the person who participated in its adoption.
ARTICLE 10: FINANCIAL ISSUES
10.1.The Association must ensure that the managing of its finances and financial accounts are:

a) in accordance with the national laws, regulations and general acts;

b) in accordance with the generally accepted international accounting standards and principles of revising;

c) in accordance with the national financial policy and the one of their donators;

d) in accordance with other financial conditions that can be requested by the donators.

10.2.The Annual General Assembly will appoint the external revisor once a 
year. The appointment will be performed in accordance with the 
normatives of the Association and by the conditions set by the donators of the Association and the national laws.The revision of accounts is performed once a year by the external revisor's 
company and the revised accounts are presented to the general Assembly 
once a year for approval along with the other reports and the letter from 
the external revisor.Revisors have the right to attend and discuss at the Annual General Assembly at which the revised acounts are presented.

10.3. Accounting and the reports will be kept at the Association's seat offices or 
other place or places, decided by the Executive Board, and will always be 
available to the members of Executive Board who wish to examine them.

ARTICLE 11: AMENDMENTS OR REPEALING OF THE STATUTE

11.1
The Statute can be changed, supplemented or repealed with a two-third 
majority of present members at the General Assembly, for which the 
discussion on the changes, supplements or repaling of the Statute is 
announced and included in the agenda.

11.2
Not one General Assembly can vote on the proposed change of the 
Statute unless the proposed change is announced in the notification about 
the session. Such notification must be sent to each member not later than 
thirty days before the date of the scheduled session.

ARTICLE 12: DISSOLUTION

12.1
The Association can be dissolved only with a resolution that is brought at Special General Assembly convened at this purpose with a quorum of at least 2/3 of all members with the right to wote.

12.2
At none of the Special General Assembly can be voted for dissolution if the 
notification about the session hasn't stated dissolution of the Association as a reason for the session. Such notification must be sent to each member not 
later than 30 days before the date of the scheduled special session.

12.3
The Association can be dissolved only if the two-third majority of the 
present members votes for this option.  In accordance with the Law the Association will notify the authorized state 
organs about the dissolution, as well as its donators according to legally 
determined deadline.

12.4
Before the dissolution the Association will cover all of its debts. The rest of the 
capital provided by the donators will be returned to them in accordance 
with the Law.

12.5. The rest of the capital cannot be awarded to the members of the Association, nor given to the members of any other body of the Association, nor employees. The rest of the money or property will, in accordance with the Law, be given away for charity or to educational organizations whose goals and activities are basically similar to those of the Association and whose inner acts do not allow  distribution of any part of capital to members, owners or employees.

ARTICLE 13: TRANSITIONAL AND FINAL REGULATIONS

13.1
This Statute becomes legitimate immediately, and will be  implemented 
starting from the date of the registry entry at the authorized state organ.

13.2
With the legitimacy of this Statute, previous Statute of Serbian Association of sexual and   reproductive health adopted 16.10.2010, with amendments from 15.08.2015. and 14.12.2015. stops being legitimate.

In Belgrade
8.12.2020.

                                                                                   Serbian Association for Sexual 
                                                                                                                  and Reproductive Health 
                                                                                                                 _____________________


                 Marija Jevtic
� See Policy 3.5 in the IPPF Policy Handbook
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